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Settlement Still Possible: But Time M arches On

Subject: Negotiations 2003
2003-04-02 15:42:05 EST
Negotiations Bulletin Number 13

April ishere. Ten weeks before the union will obtain
the legal right to strike and the Employer can lock us
out. Toavoidastrike/lock-
out situation CUPW and
CPC will haveto negotiate
a very complex collective
agreement. One which
contracts in expedited par-
cel delivery, bringsjustice
torural route and suburban
workers, improves health
and safety, eliminates the
barriers to the use of sen-

iority, and improves our
benefits and wages. Ten
weeks left and we have
milesto go. To date our progress can be measured in
inches.

A T T-irehass

Letter Carrier Model

Under the Employer’s proposal letter carriers using
private vehicles would receive $1,000.00 per year to
deliver their own relays without time values. The
Union estimates thiswould take about 20 minutes per
day. The Employer also wantsto give letter carriers
using private vehicles the right to select their routes
prior to other letter carriersregardless of their senior-
ity. CPC asowantsto increasethe mileage allowance
from 26 cents per kilometre to 39 cents. CPC also
wants to change the workday so that letter carriers
would completetheir inside duties, immediately have
lunch at thefacility, and then perform all of their deliv-
ery not to return until the next day.

T

“It's a joke of course... but don't tell the union that.”

Update: Filling of Positions

The elimination of barriersto seniority for thefilling
of vacanciesisamajor priority of CUPW during these
— .~ Negotiations. Itisunaccept-
““rz able that members with
more seniority are denied
their bidding rights because
of artificia barriersthat pre-
date the merger of the un-
ionsin 1989. The discus-
sionswith CPC are continu-
ing in this area but little
progressis being made.

Recently CPC hasinformed
| us that it wants to restrict
transfer rights. Any em-
ployee changing classifica-
tions would have to remain in their position for 24
months. A worker changing assignmentswould have
to remain for 12 months.

I' s

Sever ance Pay

CPC wantsto pay out the accumul ated severance pay
todl regular employeesand end thisbenefit. TheEm-
ployer has stated that virtually no one except federal
government employeesreceive severance pay. Thisis
not correct. Labour Canada reports that 53.1% of
employees covered by collective agreementswith 500
or more employees receive severance pay.

Furthermore, over 30% of other workersreceive some
type of pay when they retirethat we don't receive. For
example, 10% of employeesare entitled to someform
of longevity pay.



Update: Very Busy Week Ahead

Thisweek therewill be meetings concerning all of the
major issues with the exception of wages. More in-
formation will be made available as devel opments oc-
cur.

Conciliation Officers Appointed

The Minister of Labour has appointed two Concilia-
tion Officers, Jacques Lessard and Jennifer Webster.
Thenotice advising usof their appointment al so stated
thefollowing: " Any extension beyond 60 days (May
27,2003) can be made only with the consent of the
parties." Twenty-onedayslater, on June 17th, the par-
tieswill obtain the right to strike and lock-out.

Buletin no. : 2002-2005/79

In solidarity,
LynnBue
Chief Negotiator and 1st National Vice-President

Strike Preparation

In case we do go on strike in June or after, thelocal is
going to need 3 picket captains per shift at each of the
plants and 2 picket captains per shift at each of the
depots. Thelocal isconsidering starting out with shifts
of 6 hours, 5 daysaweek. Inorder to have amore or
lessequal number of picketersat different timesineach
location, the shifts may be decided upon by seniority.
Temporary workerswill picket wherethe are assigned
(or have bid) to work. If you have questions, attend
the general membership meeting on April 22 at 7:30
pmor May 25 at 1 pm. GMM'’s are at the Holiday
Inn, 1110 Howe Street.

“Find me a clause in the contract | haven't violated yet.”

Current Contract Negotiation
| nfor mation

Do you want moretimely information on the contract
negotiations? Arethe Bulletinstaking too long to get
to you or are you not getting them at all?

You can go to the CUPW National Website http://
www.cupw.ca/ and click on negotiations.

You can aso add your e-mail address to the mailing
list and you will recieve al the National Bulletinsin
your in box at your computer as soon as they are re-
leased. Youmay just read them earlier than your local
officers!

The Postal Worker is published 4 times a year by
CUPW, Vancouver Local, 1079 Richards Street,
Vancouver BC V6B 3E4 Phone: (604) 685-6581
Edited by: Debbie Beal, CUPE-3338

The Committee: Linda Cardinal, Steve Carter, Brooke
Copeland, Kim Evans, Ray Hustad & George Little.
Contributors: Lynn Bue, Angelito Decena, Kim Evans,
International Solidarity Committee, Ray Hustad,
Donna Vershaer, Carrie Walker, Maya Wilson
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Your Responsibility AsA Union Member

We aways question our Shop Stewardsand Local Ex-
ecutives —what have they done for us? We question
thejob performance of each person. Countlesstimes,
amember doesn’t even know what’s going on. You
can blame us, however in as much aswe may wish to
disclose information to defend ourselves, the provi-
sions of the Collective Agreement (Articles 5 and 9)
constrain usfor privacy and confidentiality reasons.

Shop Stewardsarehereto protect and improveon
the member ship interests. | totally disagree when
someone says they are working for their own self-
servinginterest.

If our members believe that they can make a differ-
ence or do better, why not join the ranks of Union
Representatives? The benefits are less, the struggles
crucial, tasks are demanding, and theworkplaceisan
arenaof conflicting interests & divergent views. The
payback is self-fulfillment. It is beyond the call of
duty that wein our little way provide the support that
each member rightly deserves.

Itisadual approach. We demand performance from
our entire leadership. But do we perform our part
asmember sof the Canadian Union of Postal Work-
ers?

How many times have you attended a Genera Mem-
bership Meeting of the Union? Or listened to asafety
meeting without asking a question? Which one are
you?

L et others speak for you.
Stay neutral, agree with the mgjority.
Express an opinion to a group.
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Come up with an idea after the meeting isover.
5. Seek clarification from another employee.

All the qualitieslisted aboveinvolve communication
skills. Participating during discussion forum promotes
openness and achievestimely information. That’sone

of the reasons that we as members need to support
one another.

When one finds themselves in trouble, who do they
ask for? Some membersaretold to do thingsaswrit-
ten in the Contract and still they persist in doing the
opposite.

Shop Stewards individually have opinions too! We
do not professto monopolize and be the master of all.
We are hereto safeguard your rightson thework floor.

On the same subject, what have you done to pro-
mote and advance the rights and benefits of your
Union Brothersand Sisterscollectively?

Isit fair to say, before “throwing criticism” at your
Union Representatives, a supportive and accommo-
dating attitude should be considered and initiated first?

Coaching, Empower ment and Flexibilty

Attend meetings or engage your supervisorsin adis-
cussion and thesewordswill ring abell. They simply
mean —Yyou work independently, decide what and how
to make your job more productive with less supervi-
sion from management.

Nothing is written in our Collective Agreement that
requires us to manage our own Union Brothers and
Sisters. If that isso, we should be supervisors by now

and entitled to financial incen-

At Canada Post, tives and corporate perks.

15% of workers
areinjured
annually - accross
Canadait is6.4%

Coaching is sometimes called
mentoring. Our Collective
Agreement ensures we get ad-
equate supervision/training
from management. Areweli-
ableas Union membersin conducting thetraining pro-
cedures? Do we possess the credentials or qualifica
tions as a “training officer” of the Corporation? Let
your supervisor and training officer do their job!

Empowerment — a gargantuan word. Pause, think
again and come to adecision. It isanoble idea that
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you're looking after the customer expectations and
demands. Doing more than expected of you is com-
mendable. Potential postmark awardees! Ontheother
hand, your health and safety is more important than
anything else. Do not compromiseit! Thereare staff-
ing issues at the plant and the rush to deliver begins
during dispatch time. It should be compensated by
calling overtime opportunities.

Flexibility on modified dutiesis athought provoking
proposition. Members are sometimes asked to work
beyond their limitations. Management seemsunaware
of the medical notes coming from the medical practi-
tioners. Do they have the occasion to read the notes
at all? Isthisthedefinition of flexibility?

by Angelito Decena

“It's a cost cutting measure. We've replaced all our doctors
with licensed accountants.”

Searching for RAND member !

Rand members are Canada Post employees who
have not signed up to become members and paid
their $5initiation fee. If you are arand member,
you are not entitled to participate in astrike vote,
you are not entitled to strike pay and you could be
fired by Canada Post because membership in
CUPW isacondition of employment. Look for a
list of namesto be published in the near future.

Spring Educational
Theregional office will be offering the follow-

ing coursesthis May 24-25:
Basic Shop Steward Temp Rights
Globalization  Beginers Route M easurement

If you areinterested in attending, call the hall.

Job Rotation

The feeling of invincibility of our members sustains
them whileworking fast at the mechanized machines.
Their work ethic is the toast of the section. While
they are at the peak of their health — well being be-
comes secondary. Thereislit-
tle comfort for them when in-
juries happen or when every

Therehasbeen an
increase of 37% in

- i - theinjuries
part of their body is aching _ =
from repetitive movements. sustained by inside
Blaming the systemisthenext ~ WOrkersbetween

1996 and 2001

justification.
Grievances after grievances are always put forward.
Why isthe Corporation not implementing the job ro-

tation asmandated in our Collective Agreement? Even
their health and safety officer believesinjob rotation.

Job rotation minimizesrepetitivestraininjuries. 1twas
quite evident when anumber of memberswereinjured
last year and the Corporation’s health and safety of -
ficer started interviewing them. Did anything likeim-
provements come out of it? Workers Compensation
Board personnel come around to investigate. Arewe
privy to theinformation addressing the cause and plan
for the elimination of potential hazards and other pos-
sible recommendations?

Be awayswary — derivatives of job rotation —on the
surfaceit looksgood. Flexibility catering to manage-
ment plans needs to be scrutinized in detail. How-
ever, piece-meal solutionsare counter productiveand
unjustifiable.

by Angelito Decena
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National Aboriginal Day

June 21 is National Aboriginal Day, aday for all Canadi-
ansto celebrate the cultures and contributions of First Na-
tions, Inuit and Métis peoples to Canada.

Even beforethe Governor General of Canada 4
proclaimed June 21 as National Aborigi- 3
nal Day, therewasalong-standing desire
to set aside a national day to recognize
and celebrate Aboriginal peoplesand cul- £
tures. '

Here is a brief history of the origins of
National Aboriginal Day:

1982 National Indian Brotherhood (now the
Assembly of First Nations) callsfor the crea-

tion of June 21 as National Aboriginal Solidar- " -

Graphic compliments
of Sharon Poitras

ity Day;
1990 Quebec legislaturerecognizes June 21 asa
day to celebrate Aboriginal culture;

1995 Royal Commission on Aboriginal Peoples recom-
mendsthe designation of aNational First PeoplesDay. The
Sacred Assembly, anational conference of Aboriginal and
non-Aboriginal peoplechaired by Elijah Harper, callsfor a
national holiday to celebrate the contributions of Aborigi-
nal peoples;

1996 June 13 — Former Governor General Roméo LeBlanc,
declares June 21 asNational Aboriginal Day after consul-
tations with various Aboriginal groups,

Stop Privatization of Health
Care Support Services

Health care support servicesat Children’s, Wom-
en’s, Sunnyhill, The Cancer Agency, etc. are be-
ing privatized by the Provincial Health Services
Authority. PHSA Employees beleive this will
compromisethe safety and careof Patients. They
would like your support and solidarity.

Sign apetition at http://www.petitiononline.com/
cwheu/petition.html to show your support.

1996 June 21 —National Aboriginal Day isfirst celebrated

with events from coast to coast to coast.

: m,& Today National Aborigina Day is part of the

annual nation-wide Celebrate Canada! festivi-
tiesheld from June21 to July 1. They be-
4. ginwith National Aborigina Day, arefol-
. lowed by St-Jean Baptiste Day and con-
§ clude with Canada Day.

.-'

June 21 was chosen because of the cul-
~ tural significance of the summer solstice
& (first day of summer and longest day of
. the year) and because many Aboriginal
.e,# groups mark this day as a time to celebrate
= their heritage. Setting aside a day for Aborigi-
nal Peoplesispart of thewider recognition of Abo-
riginal Peoples’ important placewithinthefabric
of Canadaand their ongoing contributionsasFirst
Peoples. AsGovernor General Adrienne Clarkson said: “It
is an opportunity for all of usto celebrate our respect and
admiration for First Nations, for Inuit, for Métis— for the
past, the present and the future.”

National Aboriginal Day events are held in every region
acrossthe country. For adetailedlist of activities, or to get
involved in organizing festivities in your area, visit
www.inac.gc.caor contact an Aboriginal community or or-
ganization near you.

Why isn't National Aboriginal Day astatutory holiday!

CLC Women'sConference

The Canadian Labour Congress Women's Conference will
be held in Ottawa from June 8 to 11, 2003. We recognize
that globalization, privatization, the threat of war, back-
lash against equality and our unions have created a diffi-
cult climate for union women, but we also know that the
spirit is strong and the desire to organize, fight back and
win abetter worldisstronger. And still werise! Union Sis-
ters Organize! will be our theme.

We are asking you to make aconcerted effort to send women
under 26 years of age, women of colour, leshians, Aborigi-
nal women and women with disabilities.

Info: http://www.clc-ctc.calweb/menu/englishyen_index.htm
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The Originsof May Day — International Labour Day

Mayday wasoriginally apagan celebration in Europe mark-
ing the beginning of spring and fertility of the soil, known
as Walpurgisnacht, or night of the witches. Revellers, led
by the Goddess of the Hunt (Diana) and the Horned God
(Herne), would don animal masks and shout, chant, sing or
blow horns. The Celts and Saxons celebrated, May 1st as
Beltane (Bel was the Celtic god of the sun) or the day of
fireby rolling burning wheelsdown the hills. They too had
agod and godess of the hunt.

As peasants began to rely more on farming, Dianabecame
the Queen of the May, representing agriculture, and Herne
became Robin Goodfellow (later Robin Hood) or the Green
Man, reflecting hunting and thewoods. Queen of the May
was sel ected from the eligible young women of thevillage,
to rule the crops until harvest and Robin became the Lord
of Misrule (King/Priest/Fool) for theday. Priestsand Lords
were the butt of many jokes — Robin and his supporters,
mummers, would make jokes and poke fun of thelocal au-
thorities. The church and state did not take kindly to these
celebrations, especially during times of popular rebellion.

Mayday was araucous and fun time for the common peo-
ple. They would go into the woods to collect trees and
boughs, but once there, would enter into temporary sexual
liaisonswhich society did not normally accept. A (phallic)
M aypolewould then beraised, young single men and women
of the village would dance holding on to the ribbons until
they became entwined, with their (hoped for) new love.

The Catholic Church banned Mayday celebrations, but
appropriated traditional Holy days, transforming theminto
Saint days. 1n 1644, the puritans banned Mayday by act of
Parliament, objecting to the sexual licence and the social
hierarchy being set aside, allowing all classesto mingle.

Mayday remained one of the most popular feast days for
villagers, artisans, and the medieval craft guilds. Astrade
societies eventually evolved into unions, the traditions re-
mained strong into the early 19th century.

May day did return with the restoration of Charlesthe sec-
ond in 1660, but the elements of sexual licence and social
reversal went underground. Inthe Victorian erait became
more moral and moreinnocent. Instead of acelebration of
fertility, it turned into acommemoration of Merri England.

The girlstaking part now wore white and held posies.

Folklorists have been rediscovering the Pagan fertility tra-
dition, with it's myths, rites and sexual licence, over shad-
owing theway Mayday was rooted in an economic way of
life. May garlands, for example, embodied the coming of
summer, but a sothe knocking on doors around the parish
and asking for money. At other times of the year begging
would have been an offence. Thetaking of thetreefor the
may pole highlighted therights of peopleto takewood freely.
Thisconfirmsthe extensive medieval rightsto wood usage,
both growing timber for building and dead wood for fuel.

Working peoplewould take Mayday off to celebrate, often
without the support of their employer. It was a popular
custom - apeople’s day - so it became identified with the
L abour and socialist movements.

More recently, national strikes, called by the Knights of
Labour, for an eight-hour working day were held May 1,
1886. In Chicago, police attacked striking workerskilling
six. Atalater demonstration in Haymarket Square, abomb
exploded inacrowd of policekilling eight. Four unionists
werearrested. Thepoliceclaimed workersthrew the bombs,
but others believe the police’'s own agent provocateurs
dropped the bombs when charged by angry workers.

Inaninfamoustrial, the four weretried, asmuch for being
agitators, revolutionaries, and stirring up theworking class,
as for any other crime. They were found guilty then ex-
ecuted. 1n 1889 the International Working Men’s Associa-
tion of Parisdeclared Mayday an international working class
holiday in commemoration of the Haymarket Martyrs.

Mayday, which had been banned for being aholiday of the
common people, had been reclaimed once again for the com-
mon people.

Linda Cardinal
Thistext was adapted from two sites:

http://www.planet.net.au/innovations/may 96/mayday.html -
adapted from the BBC TV Series “About Time” by John
Berger and others.

http://www.geocities.com/Capitol Hill/5202/mayday.htm -
originally published Mayday 1995, Edmonton District La-
bour Council Newsletter and Labour News.



Mail submissions to The Postal Worker, 1079 Richards Street, Vancouver BC V6B 3E4 or vancpubcom2002@yahoo.ca

Bad Boss Syndrome — aka Toxic Boss Syndrome — aka Bullying —

(Catherine Stearns, Coordinator, Workers' Organizing Resource Centre)
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What is Bad Boss Syndrome?

Generally, whatever the name, it isharassment. Itisman-
agement by fear, however, it never seemsto go over thefine
line that would enable the Provincial or Federa Human
Rights Commission to accept and investigate a complaint
fromthevictim (or victims).

How Can We Defineit?

It is persistent unwelcome behaviour consisting of:

- unwarranted or invalid criticism

- constant nit-picking and fault-finding

- being constantly assigned theworst tasksin theworkplace
- gossip, liesand innuendo

- public reprimands in front of customers or co-workers

- being shouted at and treated differently

- isolation, humiliation

- excessive monitoring and discipline.

Why Do EmployersFall Into1t?

“Bad Bosses’ are
exerting their per-
ceived power over
thosethey consider
tobeinalower po-
sitionsocialy than
they are. They
seem to think that
as“theBoss’, they

“Here are the results of the latest
Employee Satisfaction Study”

have the right to do as they please and treat workers as
owned commodities rather than human beings. Psycho-
logically, these people may be hiding inadequaci esthat they
refuse to face up to or do anything about. Bullying isan
obsessive-compulsivedisorder and bulliesaretypicaly in-
secure and have low self-esteem. Remember, not all “Bad
Bosses” are Bulliesbut al Bulliesare“Bad Bosses”.

What Can Be Done About BBS?

It seems that very little can actually be done to correct a
situationinvolvinga“Bad Boss’. Usually workersaretoo
intimidated or dependent upon the pay chequesto offer up
much in theway of resistance. Typically, if aworker does
start to fight back, the ultimate result is that they
quit or get fired. -,

BBS seems to run | /.1

rampant where em-
ployment standards
legislation does not
include “Just Case”
or “Wrongful Dis-
missal” language. It
may also flourish be-
cause we have not
found away to regu-
late this type of im-
moral behaviour.

i
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“ Good Morning, Human Resources.
How may | demean you?.”

Document! Document! Document!

Documentation is about the only way for workers to pro-
tect themselves under the existing rules and regulations.
Theinformation gathered woul d be used when applying for
Employment Insurance when the ultimate happens. (Little
known fact; El legislation recognizes many different “just
cause” reasons for quitting or getting fired but the burden
of proof ison the worker.) It would also be used to file a
complaint if the governing employment standards code does
have “just case” or “wrongful dismissal” legislation.

Only if the “Bad Boss” is taken out of the workplace can
the situation be salvaged for theworker and that rarely hap-
pens. “Bad Bosses’ come from awide range of sources
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akaworking at the VPDC — aka Bad Boss Syndrome — aka Bullying

(Catherine Stearns, Coordinator, Workers' Organizing Resource Centre)

As you know, this
company frowns on
any type of
harassmen

but commonly are
friends or relatives of an
upper management type or
arelong time employeesof the
company.

Types of Documentation

- Daily work journal — write down what happened, what
was said, dates, times, peopleinvolved and witnesses (re-
member the who-what-where-when-why points).

- Witness statements—ask co-work-
erstowriteintheir ownwordswhat
they observed.

- Doctor’s note/statement — people
who work for a“Bad Boss’ quite of-
ten suffer physical signs of stress re-
'_\ ' | ated to the poisoned atmosphere they

2

Now...
everybody
together
1...2...3..,
frown,

Okay next
order of
business.

- work in. they can be treated for de-
£ 5 :. pression, headaches, stomach or diges-
=== tive problems, sleep disorders, anxi-
ety and many other related ill-
nesses. The doctor may recom-
mend stressleaveor sick leavein
order to get them away from the
cause of theillness. In most situ- ]
ations, any type of sick leave is
discretionary so workers must
make an informed choice about their own circumstances.
Bad Bosses, generally, deliver the best quotes, such asthese
gemsfrom adilbert.com contest:
“As of tomorrow, employ-
eeswill only be able to ac-
cess the building using in-
dividual security cards.
Pictures will be taken next Wednes-
day and employeeswill receivetheir
cardsin two weeks.”
“What | need isalist of specific un-
known problemswewill encounter.”

“ Foxmeyer, take five minutes and investigate that rash of
harassment incidents at our Number Two Plant”

“This project is so important, we can’t let things that are
moreimportant interferewithit.”
“We know that communicationis
aproblem, but the company isnot
going to discuss it with the em-
ployees.”

“This is to inform you that a
memo will beissued today regard-
ing the subject mentioned above.”

Rumour hasit . ..

A new ailmentisgoing around. Researcherscall it AIMUS
(Attendance interviews make us sick). It afflicts mostly
Postal Workersand, whileit isnot life threatening, the con-
cernisthat it could take out entire shifts at onetime.

The VPDC istrying to get into the Guinness World Book
of Recordsfor the most unhappy empl oyees!

For moreon the
VPDC see
“Rants and Raves’

on Page 9

Thebossesat VPDC have so littleto do they are doing the
work of our members - maybe they’ d rather be CUPW!

Nobody wants out of the VPDC more than the bosses.

Theremay bealot of bosses's buttons getting pushed aroung
the VPDC soon.

The VPDC may soon be featured on American Justice for
it'soutragesous treatment of employees!
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The War Against the Peopleof Irag — Now What?

Terrorism and weapons of massdestruction aresimply pre-
texts for Bush’'s unprovoked attack on the people of Irag.
The war on Iraq is for control of oil resources and to en-
force corporate American dominance over theMiddle East.

On September 11, 2001 we witnessed an act of terrorism
by asmall group of individualsand acrime against human-
ity in New York and Washington that killed 3,000 civilians.
The unparalleled scale of violence of the assault on Iraq
can accurately be described as an act of state terrorism
against the people of Irag and the civilization of theMiddle
East. What isthe difference between deliberately crashing
an airliner into an office tower and deliberately dropping a
blockbuster bomb from a B-52 on buildinas of Baohdad?

F.A.l.R./Counter Spin Radio (CS)
Web Activelnternet Radio www.webactive.com
Free Speech TV www.freespeech.org
Democracy Now! Internet Radio www.democracynow.org
Centrefor Economic & Policy and Research www.cepr.net

Speak Truth to Power:
I nteractive Education on the I nternet

A combination of archived radio shows with selected
websites—apowerful tool in understanding war, peace and
democratic rights. (DN —Demacracy Now archive; CS —
Counter Spin archive)

DN-December 13. 2002 Ani di Franco on Democracy Now

www.fair.org

The White House war machine has
used the corporate media (such as
CNN and Canwest publications)
and corporately sponsored politi-
cians (such asour un-Canadian Al-
liance) and Code Orange dertsthat &
were hoaxes to turn widespread
anxiety into an Orwellian climate |
of war hysteria.

Thefollowing sitesare good sources
of newsand analysis.

Guardian UK
Independent UK

www.guardian.co.uk
www.independent.co.uk

Robert Fisk isarchived on Independent; Greg Palast writes
for the Guardian. Individual Guardian web pagesfor each
country are found by clicking ‘ Special Reports'.
Common Dreams New Center www.common dreams.org
Good archives of Noam Chomsky, Robert Fisk, Edward
Said, and Howard Zinn.

ZNET Www.zZmag.org
Good web pages on Irag, Afghanistan and Palestine.
Center for Research on Globalization

www.globalresearch.ca
Antiwar.com www.antiwar.com
Read “Letter from Israel” archive and “Behind the Head-
lines” archive.
Islamic Internet Newsl etter
Foreign Policy in Focus
The Nation/Nation Radio (NR)

WWW.iViews.com
www.fpif.org
www.thenation.com

DN- March 4, 2003 Katheryn
Bloom on Lysistrata Project
WwWW. pecosdesign.com
Code
www.codepink4peace.org

DN- February 18, 2003 Easter
Bunny protestor and K-Mart war
toys

DN- November 13, 2002 Hey
Kids! Let'sPlay War
WWW.americasarmy.com

Lion and Lamb Project www.lionlamb.org/what’ snew

DN- February 17, 2003 The World Says No To War:
February 15 Protests
DN- January 20, 2003 Martin Luther King: Why | Op-
pose the War in Vietham
CS-January 31, 2003 Daniel Ellsberg on Irag Now
(good audio archive) www.ellsherg.net
DN—March 28,2003 Michael Moore: One Long Orwellian
Week www.michaelmoore.com  WWW.CUrsor.org
www.theonion.com
DN- October 25, 2001 Farid Esack, South African Mus-
lim Professor of Theology, Author of “On Being a Mus-
lim” and “Qur’an, Liberation and Pluralism”
DN-February 18, 2003 Noam Chomsky on Perpetual War
for Perpetua Peace

DN- March 18, 2003 Michael Klare on Oil and World
Domination; Bush’'s War Ultimatum

o
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Together we can stop the spread of Mad Cowboy disease!

Project for the New American Century End the Israeli Occupation of Palestine
www.newamericancentury.org  CS- August 24, 2001 Robert Fisk on Israeli-Palestinian
Read the statement of principles adopted June 30, 1997 Conflict

Benador Associates www.benadorassociates.com  DN— September 18, 2002 Population Transfer, Sabbra
Read Richard Perle's two seminars on Irag, Michael A.  and Shatila, and Deportations
L edeen and Max Boot DN- December 24, 2002 Christmas Under Siege

Arms Trade Resource Centre  www.worldpolicy.org/  DN- February 21, 2003 Palestinian Professor Sami Al-

projects/arms

Noam Chomsky on Common
Dreams, Behind the Headlines
archive on antiwar.com and
www.georgemonbiot.com

Embedded Reporters versus
Independent Correspondents

DN- November 20, 2002
Robert Fisk onthe Middle East
DN- February 27, 2003
Robert Fisk and ChrisHedges
CS-December 6, 2002 Robert
Fisk on Western Journalism
DN-March 25, 2003 Robert
Fisk Livefrom Baghdad

DN-— April 3, 2002 Greg
Palast The Best Democracy
That Money Can Buy

DN- Feb. 28, 2003 Greg
Palast www.gregpal ast.com
DN- February 25, 2003
Howard Zinn on Iraq (good
audio archive)
www.howardzinn.org
DN-February 13, 2003
Howard Zinn — Government

Photo thanks to Tanya Hicks

Arian, political prisoner
DN- March 18, 2003 Protest
the Killing of Rachel Corrie
Not In My Name
WWW.himn.org
TheElectronic Intifada
www.electronicintifada.net
Canada Pal estine Support
Network — www.canpalnet.ca
International Solidarity Move-
ment  www.pal solidarity.org
Arab American Institute
WWW.aai usa.org
Noam Chomsky on Common
Dreams, “Letter from lsrael”
archive on antiwar.com and
www.normanfinkel stein.com

Democratic Regime
Changein 2004

Dean for America

www.deanforamerica.com
NR— March 12, 2003 Nation
Radio - Howard Dean

. DennisKucinich 2004

www.kucinich.us
Al Sharpton
www.sharptonexplore2004.com

andMedial ies Carol Moseley-Braun 2004 www.mosel ey-braun.org
\?vgr_ldgly 15,2002 John Pilger “The New Rulers of the Join with progressive Americans and theworld
i I
— February 26, 2003 John Pilger antiwar movement:
— Fateof Iragi Children www.johnpilger.org  Mark your calendar
Electronic Iraq www.electronicirag.net  aAntj-war event — Helen Caldicott , Monday, April 28; De-

tails: www.stopwar.ca
Submitted by the Interational Solidarity Committee of the Vancouver L ocal



Have you got something you’'d like to rant or rave about? You can sign your name or not. Mail your “Rant or Rave”
to The Postal Worker, Rants and Raves, 1079 Richards Street, Vancouver BC V6B 3E4 or e-mail them to
vancpubcom2002@yahoo.ca (with “ Rants or Raves’ as subject). The Postal Worker invites your submissions.

The Saga Continues at the VPDC

by Donna Vershaer

VPDC is still anew facility and has been going through
never-ending growing pains. Many of us have been there
since day one and are tired of the constant changes being
implemented there!

Now we have amotorized belt system that is supposed to
make life at VPDC better for everyone, management and
Staff. Thissystem wasdesigned by aman. Hecameto the
VPDC posing as a Supervi-

have never worn glasses now do and some who are chang-
ing their prescriptions as often as every six months. Man-
agement won't even look at that issue! They arejust turn-
ing ablind eye to it and can only see the $$$%$ in front of
them!

Wearein contract negotiations, but will any of these newly
found profitstrickle down to the workerswho made all of
thismoney for CPC?

sor. He designed the first
phase of the belt system. He
got his $10,000 award. He
left. Never to be seen again!

We, at VPDC, have been left
behind to clean up the mess
that has been dropped in our
laps. Thisbelt wasbuilt with
spare parts (probably fromthe
1960’s or even from WWII)
and has been expanding on a
regular basissinceits concep-
tion.

Stress M anagement

In caseyou've had arough day hereisastress manage-
ment technique recommended in the | atest psychol ogi-
cal texts. Thefunny thing isthat it really works.
Picture yourself near astream. Birds are softly chirp-
ing in the cool mountain air. No one but you knows
your secret place. You arein total seclusion from the
hectic place called "theworld." The soothing sound of
agentlewaterfall fillstheair with acascade of serenity.
The water is crystal clear.

You can easily make out the face of that person you're
holding under the water.

All we at VPDC seem to get
are 24-hour notices, harass-
ment, special leaves denied,
poor eyesight, deafhess and
chronicfatigue. If any of this
sounds like something that
you can relate to, please do
not hesitate to let your Shop
Steward know how you feel.
All of thesethingsare Health
and Safety concerns and
should be addressed in a

Thereare concernsright now,
affecting the staff at VPDC that could result in some seri-
ous concernsin thefuture!

Thenoiselevel increaseson aregular basis, but doesMan-
agement hear the noise? The parcelsmovefaster now, even
with the three new Cubiscans that have recently been in-
stalled to regul ate the flow of parcels but are only there to
bring in more revenue for CPC.

The parcelsstill ridethe belt asfast asthey ever did! Man-
agement thinks re-feed has decreased, wejust pull parcels
off of the belt at the start instead of theend. The eyestrain
hasincreased to alevel whereby some of the employeewho

timely manner so that these

issues can be resolved rather
than turn into serious health concernsdown theroad. Man-
agement has said they have seen adecreaseininjuriesre-
cently, but theway they thingsare going, injurieswill prob-
ably soon be on therise. Something needs to be done and
something can be doneif we pull together to let CPC know
that we are a vital part of their operation and need to be
treated as such.

AN INJURY TO ONE ISAN INJURY TO ALL!
Please be careful out therein VPDC land.
Have yourselves a safe and happy Spring & Summer.

Gun deaths in a year: Germany 381, France 255, Canada 165, United Kingdom 68, Australia 65, Japan 39.

The United States of America 11,127. — from “Bowling for Columbine” by Michael Moore.




Have you got something you think needs clarification? You can submit aquestion or aquestion with aresponse. Mail
it to The Posta Worker, Publications Committee, 1079 Richards Street, Vancouver BC V6B 3E4 or e-mail it to
vancpubcom2002@yahoo.ca (with “ Question” as subject). The Postal Worker invites your submissions.

Isit Harassment?

In spite of the seminars and bulletins on harassment,
there seems to me to be some confusion still existing
about harassment and inappropriate behaviour.

| have had members complain about the harassment
by supervisors, when reviewing the facts, there has
not been any. However, there has been plenty of inap-
propriate behaviour.

A good tool to understand the entire concept of har-
assment is these three categories.

Oneis harassment. Two is inappropriate behav-
iour. Andthethirdispersonality conflicts.

Start with Harassment. Harassment is a defined
descrimination under the Canadian Human Rights Act
of Parliamnet. Thisact defines harassment as behav-
iour that discriminates under the prohibited grounds.
You maight say, well that’snot what | call harassment.
But it iswhen you want to seek damages. The act of
Parliament defines the areas of behaviour for which
you can seek legal redress. The prohibited grounds
are discrimination based on age, gender, race, ethnic
or national background, sexual orientation, family or
marital status, conviction for which apardon has been
granted, physical or mental handicap, colour and reli-
gion. Article 5 of our contract contains instructive
language under which we can file a grievance on the
basis of discrimination. Our contract is actually an
improvement over the CHR act. In addition, Article
56 is protection against harassment on the basis of sex
(gender), race and sexual orientation.

Maybe the experience you had does not fall into this
category. Itisvery likely you have been a victim of
inappropriate behaviour. How do we define this?
For our purposes, as employees of Canada Post, the
corporation hasthe CPC Policy on Human Rightsand
Employment Equity. Thelist off inappropriate behav-

iour includes, but is not limited to, intimidation, psy-
chological games, bullying, mobbing, and horse play.
Vulgar languageis considered to beinappropriate be-
haviour. Touching, when unwelcome, is considered
to beinappropriate behaviour. These behaviours must
beinvestigated by the corporation after awritten com-
plaintisproduced. They will hehandled in the normal
siscipline process. Representation for both partiesis
assured by our contract.

Per sonality Conflicts happen between employees, be-
tween imployees and supervisors and between super-
visorsand their bosses. Sometimesthereisafineline
between personality conflictsand inappropriate behav-
iour. For instance, it is not good enough to say “the
supervisor looked crossly at me”. That isnot harass-
ment. In certain cases it could be inappropriate be-
haviour.

Some people will never get along with each other.
They arelikeoil and water and will never mix. While
Canada Post has been making some efforts to keep
rude and intimidating supervisorsin chsck, thereisstill
much work to be done in this area. Why do some
individuals, wehn fiven alittle bit of authority, goona
pathetic power trip? Thisattitude will never contrib-
ute to a healthy work environment nor to CPC’sown
much vaunted Employee Satisfaction Index.

If you feel asupervisor contravenesthe corporations;s
Operation Principle of “treating everyone with respect
regardless of rank or seniority” you have reason for
complaint.

In solidarity,
Wade Seeze



Have you got something to submit? Mail it to The Postal Worker, 1079 Richards Street, Vancouver BC V6B 3E4
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Not enough ****Bucksto Go Around?

Starbucks, the huge, international, multi-million- dol-
lar coffee dealership has threatened to litigate against
tiny Haidabucks cafe in Masset, owned and operated
by three Haida men (and John). “Starbucks wrote to
us two weeks ago and told us to take “bucks’ out of
our name,” WillisParnell, Haidabucks co-owner, told
Morning Star. “We had two weeksto comply. Then
we had a call from a Starbucks lawyertwo days ago
who said they are now going to litigate against us.
We have to see where we go from here.  We' ve been
open for four years now and hadn’t heard a thing.
Someonefrom Starbucks saw our nameontheinternet,
approached their lawyerswho sent usaletter. 1t'sboth
funny and worrying.

We Haida men have always called ourselves ‘ bucks';
it's our definition. We are not franchising, like
Starbucks. We' re not competing with them. Canyou
see us setting up achain of Haidabucks coffee-houses
in Vancouver? It’'sridiculous!

We're not infringing on Starbucks profit margin.
“Bucks’ refersto the men and culture of first nations.
If Starbucks sees a restaurant called “ Starlight” will
theysuefor the use of i
theword * Star’? We MY BUTT
registered our name; HURTS Il
we ve gone through e -

the proper process. '
We'll just wait and
see what happens.”
(asBill Vander Zalm
says- thereisno such
thing as bad public-
ity- mny) Howa Jm
Edenshaw Phone
(250) 559-4277

From Redwire.
wwwiredwiremag.cony

| ( What??
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After Easter ...
Submitted by Maya Wilson
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Five Surgeons

Five surgeons are discussing who makes the best pa-
tient on the operating table.

The first surgeon says. "l like to see accountants on
my operating table, because when you open them up,
everything insideisnumbered.”

The second responds, "Yeah, but you should try elec-
tricians! Everything insidethem s color coded.”

The third surgeon says, "No, | realy think librarians
arethe best...Everything isin alphabetical order.”

The fourth surgeon chimesin, "You know, | like con-
struction workers. Those guysawaysunderstand when
you have afew partsleft over at the end and when the
job takes longer than you said it would."

BUT...the fifth surgeon shut them all up when he ob-
served, "You're all wrong... Managers are the easiest
to operate on... There'sno guts, no heart, and no spine
...and . .. the head and butt are interchangeable.

Peple Say : .

s re SUre

better looking

.!—han gur
lar

Frailman.

A Quote

... ittook only ayear and ahalf to turn the enormous
international good will America enjoyed in the after-
math of September 11, 2001 into the most massive
and universal international condemnation of a coun-
try’sleadersand policiesin world history.

By favoring the rule of power over the rule of law,
America sruling juntahas convinced much of theworld
that the most dangerous outlaw regimeintheworldis
the regime now in power in Washington. It may take
decadesto heal the damage to Americaand theworld
for which thisregime bearsresponsibility.

Thiswar isnot an act of liberation.

It isnot an act of justice.

It isan act of state sponsored tyranny and terror.
Dr. David C. Korten

March 21, 2003 - Federal Building, Seattle



To have an event printed in The Postal Worker, send information to the Publications Committee, CUPW Vancouver
Local, 1079 Richards Street, Vancouver BC V6B 3E4 or e-mail it to vancpubcom2002@yahoo.ca

April

April 26, 9pm: Blues4 Peltier Awareness Benefit For infocall
255-0822 www.freepeltier.org

April 27-May 3: National Volunteer Week Honour peoplewho
donate their time and energy to their fellow citizens. Ph.
(800) 670-0401 Email: volunteer.canada@sympatico. http://
www.volunteer.ca/volunteer/celebrate_nvw.htm

April 28: Workers' Memoria Day

April 28: Dr. Helen Caldicott St. Andrews-Wesley Church
April 29, 7 pm: Asphalt Nation — Forum, SFU Harbour Cen-
tre Boston journalist Jane Holtz Kay, discusses The Paving and
De-paving of North America. (604)291-5100 city @sfu.ca

May

May is Asian Heritage Month, celebrate the cultural expres-
sion & Canada's Pan-Asian heritage http://www.ahm.bc.ca/
May 1: Mayday

May 1-4: Pacific Northwest Labour History Association Con-
ference-The Right to Organize: Civil Liberties, Democracy, and
the Labour Movement (604) 540-0245 www.pnlha.org.

May 1-4: 2nd Annual Drug War Vigil Film Festival - films
will be screened and judged by participants at the Cannabis
Culture Toker's Bow! For info email dwvinfo@netscape.net
May 1-7: National Summer Safety Week Ph. (613) 739-1535
csc@saf ety-council. www.safety-council.org

May 9-11: Little Sister 2003 - Community Resistance, Secu-
rity, Law and Technology Conference. Resist injustices our
communities face, while retaining our physical and emotional
freedom info@littlesister2003.org ph. 604-682-3269 ext 7038.
May 10-11: Rain City Raid — Vancouver’s First Urban Adven-
ture Race Raising awareness for Covenant House, a charity for
homeless and runaway youth. Contact: Rob Mandeville,
rob@raincityraid.com, www.raincityraid.com

May 15: Mother’'s Day

May 16 : Clebrate Carnegie Centre’'s 100th anniversary. Pro-
ceeds to support local artists and art projects. If you want to
hear Mayor Larry Campbell sing, don’t miss this opportunity.
AgnesWong at Carnegie Centre 604-665-2274 / 604-683-0836
May 19: Victoria Day

May 23-26: Regional Spring Educationals-- Basic Shop Stew-
ard, Temp Rights, Globalization, Route Measurement

May 24: NDP Celebrates 70 Years of Social Democracy
lynn@bc.ndp.ca. http://www.bc.ndp.ca/events/index.html
May 25: 1pm, General Membership Meeting, Holiday Inn,
1110 Howe Street

May 25: World Partnership Walk, Lumberman’s Arch. Raise
fundstofight global poverty. www.worldpartnershipwalk.com
PH. Shellina Lakhdir, 604-762-7064, Shellina@akfc.ca.

May (continued)

May 26-June 1: Vancouver International Children’s Festival,
Vanier Park www.vancouverchildrensfestival.com

May 26th (Memorial Day): Block the Border meet at the peace
arch crossing. http://www.angelfire.com/alt/revolt/action.html

June

June is Bike month — http://www.best.bc.ca/

Junel: Childrunraise$for sick children www.childrun.com.
June 1: Science Fair Fun Run — support Science Fair Pro-
gramsin BC. Ph. 604-443-7552, www.ScienceFairs.bc.ca
June 11 - September 21: Bard on the Beach Shakespeare Fes-
tival Vanier Park www.bardonthebeach.org

June 13th—15: Dragon Boat Festival (604) 688-2382 ext. 224
www.canadadragonboat.com/info@canadadragonboat.com
June 15: Father’s day

Jun. 17: COPE’s Sol stice BBQ www.vancouverrowingclub.com
info@vancouverrowingclub.com

June 20-July 1: Vancouver International Jazz Festival http://
WWW.jazzvancouver.com/jazzfest.cfim

June 21: Aboriginal People's Solidarity Day

June 21: Summer solstace

June 20-22: Miner's Memorial Day (June 20) Weekend
Cumberland Ph. (250) 336-2445 barb@cumberlandmuseum.ca
June 24: Saint Jean-Baptiste Day

June24: 7pm, General Membership Meeting, Holiday Inn, 1110
Howe Street

June 26: In 1987, the UN General Assembly decided to ob-
serve 26 June as the International Day against Drug Abuse
and Illicit Trafficking as an expression of its determination to
strengthen action and cooperation to achieve the goal of an
international society free of drug abuse. Related link: http://
www.undcp.org/adhoc/decade/

July

July: The Food Banks “Christmas in July Campaign”

July 1: Canada Day/Dominion Day

July 09-13: BC Federation of Labour Summer Institute for
Union Women, University of Victoria www.campaignbc.ca/
index.cfm/fuseaction/cal endar.event/eventl D/3234/index.cfm
July 1-20: Vancouver Folk Music Festival Jericho Beach Park
www.thefestival.bc.ca

July 21-26: National Friendship Week

July 24-August 4: Vancouver International Comedy Festival
www.comedyfest.com

July 26-August 5, 2003: Vancouver Pride Week Celebration
http://www.coastandmountains.bc.ca/page.cfm/7743

July 27: 1pm, General Membership Meeting, Holiday Inn, 1110
Howe Street



